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ARTICLE 1
RECOGNITION

The Windsor Locks Board of Education (the “Board”) recognizes the United Public
Service Employees Union, Local 424, Unit 26 (the “Union™) under Section 7-467 et seq.
of the Connecticut General Statutes, as amended, as the sole and exclusive bargaining agent
for the purpose of collective bargaining on matters of wages, hours, and other conditions
of employment for all food service employees, excluding employees who work seasonal,
temporary employees who work less than one hundred twenty (120) days per year,
substitutes and supervisors within the meaning of the Municipal Employee Relations Act
and all other employees of the Windsor Locks Board of Education.

The Board shall maintain a job description for Food Service Employees and shall discuss
any proposed modifications to the job description with the Union in advance of the
adoption of any such modification.

ARTICLE 2
NON-DISCRIMINATION

The Board and the Union shall continue their practice of non-discrimination with respect
to race, religion, sex, age, national origin, marital status, disability, or membership in or
participation in the activities of any employee organization.

ARTICLE 3
MANAGEMENT RIGHTS

It is recognized that the Board retains and will continue to retain, whether exercised or not,
the sole and unquestionable right, responsibility and prerogative to direct the operation of
the Windsor Locks Public Schools in all its aspects including, but not limited to, the
acquisition, control, and regulation of all property, the employment and supervision of all
employees and the organization and administration of the program of the Windsor Locks
Public Schools.

The above rights, responsibilities and prerogatives are inherent in the Board of Education
and the Superintendent by virtue of statutory and charter provisions and are not subject to
delegation in whole or in part, except as such authority may be specifically delegated, by
contract or otherwise, to Board employees or other authorized personnel. Such rights may
not be subject to review or determination in any grievance or arbitration proceeding, but
the manner of exercise of such rights may be subject to the grievance procedure described
in this Agreement.

ARTICLE 4
UNION MEMBERSHIP/SECURITY

Every employee covered by this Agreement has the right to choose, free of interference,



restraint, or coercion to join the Union as a full member subject to all rights and duties
accorded members, and pay dues charged by the Union;

For all employees who are in the unit and are not full Union members on the effective
date of this Agreement [or the Agreement’s date of execution, whichever is later], their
chosen status, and their obligation to pay dues, shall begin on the thirtieth day after the
effective date of this Agreement [or the Agreement’s date of execution, whichever is
later].

2. For all new employees who are hired into the unit during the Agreement’s life and are
not full Union members on the date of hire, their chosen status, and their obligation to
pay dues shall also begin on the thirtieth day after their date of hire [or the Agreement’s
date of execution, whichever is later.]

Employees may elect to change their chosen status upon appropriate written notice to the
Union.

The Board agrees to deduct from the wages of all employees covered herein such Union
dues as may be fixed by the Union and allowed by statute. The Board will remit to the
Union, amounts collected once each month, together with a list of employees from whose
wages these sums have been deducted. Such dues deductions shall continue for the duration
of this Agreement and any extension thereof. The Union agrees that it will save the Board
harmless from any claim for damages or liability including counsel fees and costs incurred
by a reason of carrying out the provisions of this Article.

The Employer shall provide the UPSEU Labor Relations Representation in writing via
email within ten (10) days the following information as it relates to new hires: (1) first &
last name; (2) work location/department; (3) pay rate (4) work phone number; (5) work
email address; and (6) home address.

The Union shall be provided an opportunity to meet with new employees during the course
of any employment orientation program for new employees.

ARTICLE §
SENIORITY, LAYOFF AND RECALL

For the purpose of this Agreement, seniority is defined as the total continuous length of
service within the Windsor Locks food service operation. Additional seniority shall not
accrue during unpaid leaves of absence or layoff up to two years, but accrued seniority will
not be lost by the employee because of such leave.

A seniority list shall be furnished to the Union annually on or about October | of each year,
and unless mistakes are brought to the attention of the Superintendent of Schools, or
designee within thirty (30) working days the list shall be considered to be conclusively
correct.



New employees shall be considered probationary during their first ninety (90) school days
employment. Probationary employees shall have a sixty (60) day written performance
review with the Director of Food Service, who shall notify them of their progress. During
the probationary period such employees shall not be eligible for any benefits and shall not
attain seniority rights under this Agreement and shall be subject to discharge by the Board,
without recourse to the Grievance Procedure. At the successful completion of the
probationary period, seniority shall be retroactive to the commencement of employment.
All employees shall receive annual written performance evaluations.

If vacancies occur within the unit, the Board shall post the vacancy for one (1} week and
notify the Unit President and Union Representative of such posting. Applicants within the
bargaining unit shall be given first consideration for such vacancy in order of seniority, if
qualified. The Board retains the right to fill positions from outside the unit and the system
if no qualified employee from within applies.

In the event there is a reduction in the number of employees or work hours the Board shall
notify the Union Representative, and the employee with the least seniority within the
classification in which the reduction takes place shall be displaced. An employee who
receives such notice may elect to bump into a lower job classification provided that the
employee has more seniority than the least senior employee in the lower classification. The
Board shall notify the least senior employee affected and the Union at least fourteen (14)
calendar days before the effective date of the layoff or whenever possible. An employee
who receives such notice may elect to bump into a lower job classification provided that
the employee has more seniority than the least senior employee in the lower classification.
The order of layoff shall be as follows:

1. Temporary employees first.

2. Part-time before full-time employees.

3. Full-time employees.

Employees who are laid off or bumped under this Article shall have recall rights as follows:

1. At the time of layoff, affected employees with be put on the recall list.

2. Employees shall have recall rights to retumn to their former job title for a period of
twenty four (24) months in the case of a layoff, or twenty-four (24) months in the case
of a bump in job classification.

1. No person shall be newly employed until all qualified persons on the recall list have
been notified by email and certified mail at the last email and home address provided
to the Board, and such persons either are offered reemployment, or declined such

reemployment offer. An employee on the recall list who declines an offer of
reemployment shall forfeit recall rights. Failure to respond in writing to a notice of an



opening within seven (7) calendar days from mailing the recall offer shall be deemed a
refusal to accept reemployment.

If an employee is recalled to a position in a lower classification, the employee shall retain
his/her right to recall to the original position for the balance of the twenty-four (24) months.
No employee may earn a promotion or increase in pay grade as a result of a bump or recall.

ARTICLE 6
DISCIPLINE AND PERSONNEL FILE

No employee shall be disciplined, except for just cause. Where appropriate, the Board shall
follow the principle of progressive discipline. Disciplinary action normally shail follow in
this order:

a. Verbal waming;

b. Written warning;

c. Suspension without pay;

d. Discharge.

All wamnings, suspensions and discharges must be in writing with reason given, and a copy
of the warning, suspension or discharge shall be given or mailed to the employee and the
Union within two (2) days of the suspension or discharge.

Employees shall have the right to see and review and receive one free copy of their
personnel file at least twice a year by prior appointment with the Superintendent or
designee’s office. Employees may request that the Board correct or amend material in the
file. Employees shall have the right to respond in writing to all items in their personnel file.
Such responses shall be made part of the file.

Each employee will be given copies of any formal evaluation reports placed in the
employee’s personnel file,

An employee shall have the right to petition the Superintendent or designee for removal of
a written warning or record of an oral warning from his/her personnel file atter one year,
provided there has been no other discipline within the year. Any removal or destruction of
a warning is subject to approval of the State Public Records Administrator

ARTICLE 7
GRIEVANCE PROCEDURE

A grievance shall be defined as a complaint of a misapplication or misinterpretation of a
specific section of this Agreement.

Grievance Procedure

1. Step One



Within fourteen (14) calendar days of the date the grievant knew or reasonably should
have known of the event or occurrence which gives rise to the grievance, that employee
or the Union must present a written statement of the grievance to the Director of Food
Service or the grievance shall be deemed waived. The matter may be discussed with
the grievant and a Union Representative, if requested. A written decision shall be given
to the employee and the Union within ten (10) days of receipt of the grievance.

2. Step Two

If the grievant or the Union is not satisfied with the disposition of the grievance at Step
One, the written grievance shall be presented to the Superintendent or his/her designee,
within ten (10) calendar days of receipt of the decision at Step One. The grievance shall
be considered by the Superintendent or his/her designee who shall meet with the
grievant and a Union Representative, if requested, and other interested parties within
ten (10) calendar days of'its receipt. The Superintendent or his/her designee shall render
a written decision within ten (10} calendar days of the close of the hearing.

Arbitration

Should the Union be dissatisfied with the answer of the Superintendent, within twenty (20)
calendar days of receipt of the Superintendent’s decision it shall notify the Superintendent
in writing of its desire to proceed to arbitration and submit such grievance to arbitration.
Any grievance submitted to arbitration shall be referred to the Connecticut State Board of
Mediation and Arbitration, or, by mutual agreement, to the American Arbitration
Association.

Only the Union and not any individual employee may proceed to arbitration. In any
arbitration proceeding, the arbitrator shall hear and decide only one grievance unless the
parties mutually agree to present more than one grievance. The arbitrator shall comply with
all terms of this Agreement and shall have no power to add to, subtract from, or in any way
modify the terms and provisions of this Agreement. The arbitrator’s decision shall be final
and binding upon the Board, the Union and the grievant.

Under these circumstances, work shall continue in a regular and orderly manner without
interruption, pending a decision.

Either party may request the services of a State Mediator prior to arbitration of a grievance.
The Union shall have the same rights to process a grievance as an individual employee.

The parties may mutually agree to use the expedited arbitration proceedings of the
Connecticut State Board of Mediation and Arbitration.

Failure by the Union or the grievant to adhere to the time limits in this Article shall result
in acceptance of the decision at the preceding level. Failure by the Board or its
representative to respond at any step shall be deemed to be a denial of the grievance on the



last day for response, and shall permit the grievant or the Union to proceed to the next step.

ARTICLE 8
HOURS OF WORK AND OVERTIME

A. Employees of the bargaining unit shall have a regular work week of Monday through Friday
as scheduled by the Board. Changes in hours assigned may be made after consultation with the
Union.

B. Any work in excess of eight (8) continuous hours in any day or for non-Board of Education
functions, whether or not eight (8) continuous hours have been worked, shall be paid at
time and one-half (x1-1/2) the regular rate of pay

All work performed on Saturday shall be paid at time and one-half (x1 - 1/2) the regular
rate.

All work performed on Sunday shall be paid at double (x2) the regular rate.

C. Any employee requested to work Saturday or Sunday shall receive a minimum of three (3)
hours pay at the appropriate premium rate of pay.

D. If an employee is required by the Board of Education to return after leaving the workplace
and completing his/her regular work hours, he/she shall be compensated at the rate of time
and one-half (xl-1/2) the regular rate of pay for all hours worked with a guaranteed
minimum of three (3) hours.

E. Employees shall work their regularly scheduled days before and after the holiday in order
to receive holiday pay unless they use a personal day. Sick leave may be taken but the
Board reserves the right to verify said sick leave occurring before or after a holiday if there
is an abuse of such sick leave.

F. All overtime and non-BOE catering will be posted for two (2) weeks prior to the date of
said overtime or non-BOE catering and offered to the employees in the order of seniority.
If an overtime event or non-BOE catering is requested with less than two (2) weeks notice,
the Director of Food Service will post the job as soon as possible and all overtime or non-
BOE catering will be offered according to this section. At least two days notification will
be provided to employees for BOE catering events, unless a bona fide emergency arises.

The Director of Food Service will follow down the seniority list of each school kitchen
where the overtime or non-BOE catering is being requested, beginning with the most senior
member, until an employee from that kitchen accepts the assignment. If all employees of a
specific kitchen refuse the overtime or non-BOE catering request, then the request will be
offered to all members of the bargaining unit starting with the most senior member.

Each employee offered the overtime will have the right to refuse the overtime, in which



case they will be placed at the end of the list; both the kitchen Overtime/non-BOE catering
List and the Unit Overtime/non-BOE catering List. Each employee who accepts the request
will also be placed at the end of the list, both the kitchen and unit list, after they complete
the request accordingly.

The Director of Food Service will maintain an “Overtime/non-BOE catering List” which
will be kept accurate for each school kitchen and for the entire unit. The “Overtime/non-
BOE catering List” will be posted for all employees to review, and updated as applicable.
Any discrepancies with overtime shall be discussed with the Unit President.

The work-year shall follow the academic calendar

ARTICLE 9
BULLETIN BOARDS

A. The Employer agrees to provide bulletin board space, which may be used by the Union for
the following notices:

1. Notices of Union meetings.
2. Notices of Union Elections and the results where they pertain to the employees.
3. Notices of Union recreational and social events.

A copy of said notices shall be furnished to the Superintendent in advance.

ARTICLE 10
SICK LEAVE

New employees shall earn sick leave credits for personal illness, which necessitates
absence from work at the rate of one (1) sick leave day per month, for the initial full year
of hire, up to a maximum of ten (10) sick leave days. Employees who have been employed
for a full calendar year of service shall be entitled to up to ten (10) days sick leave per year,
commencing on the first day of work for the bargaining unit, which necessitates absence
from work. The Board may require a doctor’s verification. Unused sick leave shall be
accumulated from year to year up to a maximum of seventy-five (75) days.

Up to five (5) earned days sick leave may be used each school year if an employee must
attend to a member of his/her immediate family due to the family member’s illness. For
the purpose of this Section, immediate family shall include only a spouse, child or parent
of the employee.

Employees who have accumulated ten (10) years of seniority are entitled to sell back sick
leave days at a rate equal to thirty dollars ($30.00) for each sick leave day upon separation
from service, as long as separation is not for cause. For the purposes of this provision,



separation from service is for cause where the employee is discharged in accordance with
Article 6. A separation is not for cause under this provision where separation is a result of
the employee’s resignation, retirement, or layoff in accordance with Article 5.

D. Sick time may be used in one (1) hour increments.
E. Sick days may be used in the event schools are closed due to inclement weather, student

remote learning days, or other unforeseen emergencies, subject to the required number of
employees to fulfill the school’s obligations.

ARTICLE 11
HOLIDAYS

All members of the bargaining unit shall receive their regular day’s pay for the following holidays:

New Year’s Day Columbus Day

Martin Luther King Day Veterans’ Day
President’s Day Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Day

Labor Day Day After Christmas

Employees who work any of the above-referenced holidays shall receive double (x2) time their
regular work rate in addition to any holiday pay to which they may be entitled.

ARTICLE 12
OTHER LEAVES

A. Maternity Leave/FMLA Leave

Upon application at least thirty (30) days prior to the anticipated commencement of such
leave (except in cases of adoption, where such notice shall be given as soon as is reasonably
possible), an employee shall be granted a leave of absence without pay or benefits for the
purpose of childrearing following childbirth or adoption or other parenthood
responsibilities consistent with applicable State and Federal statutory judicial
requirements, subject to the following rules:

1. When childbirth or adoption occurs on or after February first of a school year, the
employee shall be granted parenthood leave for the remainder of the school year and
the next year ensuing, if so requested. Failure to apply by February I for reinstatement
in the system during the ensuing year shall be considered a resignation and will be so
treated.

2. When childbirth or adoption occurs before February first of a school year, the employee



shall be granted parenthood leave for the remainder of the school year, if so requested,
but not for the next year ensuing.

3. Experience on the salary schedule shall be granted to such employee who works more
than half the school year (i.e., work ninety-three (93) or more days).
4. Family Leave shall be granted by the Board of Education to eligible employees
consistent with Federal laws.
B. Funeral Leave

The employee shall receive four (4) days off with pay in the event of a death in his/her
immediate family. Immediate family shall include: wife, husband, son, daughter, mother, father,
brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law or any other person
domiciled in his/her home. The employee shall receive three (3) days off with pay in the event of
the death of his/her grandmother, grandfather, grandchild, in-laws, aunt, uncle, niece, nephew, or
cousin. Such leave shall not be subtracted from sick leave.

C. Personal Leave

Employees shall be entitled to the following leaves of absence with full pay for up to five
(5) days per year for one or more of the following reasons:

1.

2.

3.

4,

5.

Legal demands which cannot be scheduled outside the work day.
Marriage (self, children, parents, siblings).

For other personal business which cannot be conducted at other than scheduled work
time.

Attending funeral services not covered by Section B.

Confidential reason

D. Jury Duty

A cafeteria worker who is called to jury duty shall promptly notify the Director of Food
Service so that he/she may aid the worker in trying to be excused while school is in session.
If the worker cannot be excused, leave shall be granted. This leave shall not be deducted
from sick leave or personal days. The staff member shall be compensated for such jury
duty leave according to the Connecticut General Statutes.

E. Union Leave

Not more than three (3) bargaining unit members shall be granted leave without loss of pay
for attending grievance or arbitration hearings when such hearings are scheduled during



the employee’s scheduled work hours.

Upon 48 hours prior written notice, Union Officers shall be allowed to five (5) days leave
with pay in order to conduct Union business. Two (2) of the five (5) days leave may be
used to attend training seminars and will be with pay.

Unpaid Leave

An employee may request an unpaid leave of absence for good cause, for a maximum of
one (1) school year. Upon receipt of written request from employee, together with whatever
supporting documentation that maybe requested, the granting or denial of the leave shall
be within the Board's discretion. During the period of such leave, no seniority or other
benefits shall accrue to the employee. Upon reinstatement, the employee’s seniority prior
to the date of leave shall be restored and bridged.

ARTICLE 13
WAGES

Wages shall be in accordance with Appendix A.
Step 1 shall be for the first 90 calendar days of employment that fall within the school year.

Step 2 shall commence from 91 calendar days within a school year until the end of the
same school year.

Step 3 shall commence at the beginning of the second school year of employment,
providing the employee has completed at least 90 calendar days of employment in the prior
school year. The employee shall remain at this step.

ARTICLE 14
RETIREMENT: SUPPLEMENTAL SERVICE

Food Service employees planning to retire who submit a letter of resignation to the Board,
shall receive during their retirement year (last year of employment) a one-time
supplemental service benefit of $1,000. The following comprises eligibility:

1.  Twenty (20) or more years’ service in Windsor Locks
Application for the above retirement supplemental service benefit shall be made by January
15, of the retirement year (last year of employment) in Windsor Locks and shall be

irrevocable. However, in the event of an unforeseen extreme emergency situation, such
resignation may be withdrawn by mutual agreement between the employee and the
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Superintendent.

ARTICLE 15
HEALTH INSURANCE

Members of the bargaining unit shall be permitted to participate in the group insurance plans
provided by the Board at their own expense. Participating employees shall pay through payroll
deduction.

ARTICLE 16
LIFE INSURANCE

Each employee shall receive term life insurance coverage in the amount of $10,000 except for
those employees who work twenty (20) hours or more per week who shall receive a term life
insurance policy in the amount of $30,000.

ARTICLE 17
ACCESS TO PREMISES

The Union representative or authorized officer shall be permitted to confer with the employees on
the premises of the Board. However, conferences shall not interfere with the normal operation of
the schools. The Union Representative shall report first to the office before seeing the employees.

ARTICLE 18
NO STRIKE

During the life of this Agreement, there shall be no lockouts on the part of the Employer, and the
Union will not sanction or authorize any concerted job action, including strike, stoppage, or other
interruption of work.

ARTICLE 19

GENERAL PROVISIONS

A. If an Article or Section of the Agreement is declared invalid by a court or agency of
competent jurisdiction, said invalidity shall not affect the balance of this Agreement.

B. There shall be no amendment of the terms and conditions of this Agreement, unless made
and agreed to in writing and ratified by both parties.

C. If there is any previously adopted policy, rule, practice or regulation of the Board which is

in conflict with any provision of the Agreement, said Agreement provision shall prevail
during the term of this Agreement.

i1



When the administration requires an employee to use his’her own motor vehicle to perform
Board business, he/she shall be reimbursed on the basis of the current IRS rate per mile
traveled.

If the Administration requires an employee to attend any training or conferences, such
employee shall be reimbursed reasonable expenses associated with said training or
conferences, as approved in writing in advance.

No employee shall be required to work in a school building alone.

The Board shall provide copies of the contract to all employees in the bargaining unit and
to each new employee at the time of initial employment.

The Union may use designated areas in the school building for Union meetings before or
after the close of school, provided there is no interference with school activities. The use
of such designated areas shall be arranged with the Principal in advance. All requests for
building use shall conform to School Board Rules and Regulations, provided there shall be
no cost to the Union.

All job postings shall be sent to the local steward if such posting occurs during vacation
periods or summer months when school is not in session.

The Board agrees to deduct from the wages of an employee each pay period an amount
designated by the employee in writing on a form supplied by the Credit Union, and to remit
said deduction to the Credit Union office.

The Union President shall be notified of all new hires and their assignment.

Performing Work in a Higher Classification

Employees assigned to work in a higher classification shall be paid that higher
classification rate or in accordance with the following schedule, whichever is higher:

Employee working one or two classifications above his‘her classitication: $1.00 per hour.
The employee will not be paid the higher rate on holidays or sick days or personal days.

Any employee performing in Cook/Manager classification: §/.25 per hour. The employee
will not be paid the higher rate on holidays or sick days or personal days.

Employees shall receive this differential pay after working at least one (1) hour in the
higher classification. Once one (1) hour has been completed, pay shall be retroactive to the
initial assignment of the work. The higher rate of pay shall be granted only for those hours
of work performed in the higher classification.

The Board of Education recognizes that work in a higher classification is a voluntary
assignment, any employee may refuse such request.

12



The Board of Education shall pay the fees for American School Food Service Association
(ASFSA) and Connecticut School Food Service Association (CSFSA) membership for
cook managers and certification renewals for all unit members.

Members of the bargaining unit shall have preference for any additional hours of work
outside their regular working hours before temporary or substitute workers are offered such
work when it is reasonably possible to do so. This section shall not apply to non-Board of
Education functions.

Employees shall be paid for hours worked on days schools are canceled or closed early. If
an employee is at work and school closes, they will be paid a minimum of three (3) hours

pay.

Any employee required by the Board to attend training sessions shall have all expenses,
fees and costs paid for by the Board.

The Board shall have the right to require that any employee undergo a background check
pursuant to Public Act No. 93-328 as amended by Public Act No. 94-221, but at Board
expense, with the exception of fingerprints during pre-employment of employee. The
Board agrees to maintain the report resulting from any such background check in a file
separate from the employees personnel file. If an employee has been employed by the
Board for more than two (2} years, information obtained in the background check shall not
be cause for discipline or discharge unless the employee falsified his/her employment
application and the false or omitted information is substantive and material to his/her
employment with the Board. This shall not limit the Board of Education from investigating
claims made against an employee and/or disciplining said employee based on said
investigation and its findings. As afforded in this contract, the employee shall have the
right to grieve any discipline.

The Board of Education shall continue its practice of allowing employee participation in a
“Tax Shelter Annuity Plan.’

The Board of Education shall establish and supply uniforms to members of the bargaining
unit. Members shall be required to wear and launder said uniforms. The Board shall furnish
five (5) shirts, one (1) visor hat, two (2) logo aprons and five (5) pairs of uniform pants to
each bargaining unit member. The Food Service Director shall expeditiously replace worn
and/or ill-fitting uniforms when they are brought to his/her attention. Requests to replace
worn and/or ill-fitting uniforms shall not be unreasonably denied.

The employees, with the approval of the Food Service Director, may receive a uniform
subsidy for pants, upon documentation of cost, up to thirty dollars ($30) per pair of pants,
in lieu of the Board of Education provision of uniform pants, provided the Food Service
Director approves the style and purchase in advance,

The Board agrees to discuss any uniform selection with the Union, prior to purchasing said

13



uniforms, and further agrees to consider all recommendations made by the Union
concerning uniforms.

ARTICLE 20
SUB-CONTRACTING

The Board of Education agrees that it will not sub-contracting work of the Food Service
employees unit. For the purposes of this agreement, sub-contracting shall be defined as
where the Board of Education hires non-bargaining unit individuals as employees or
independent contractors for the purpose of performing bargaining unit duties.

This section shall not apply to non-Board of Education functions. If there is a non-Board
of Education function, a minimum of one (1) ServSafe-certified bargaining unit member
must attend the kitchen during said function to supervise individuals using school
equipment. This shall be subject to the overtime rules established in Article VIII Section
E.

ARTICLE 21
DURATION

This Agreement constitutes the full and complete agreement between the Board and the
Union on all issues. Each party has been fully represented and had adequate opportunity to
make proposals and counter proposals and neither party shall be required to negotiate any
issue, whether it is contained or not contained herein, except as provided in paragraph C
below.

This Agreement shall be binding upon the Board and the Union from the date of signing
and shall continue in full force and effect through June 30, 2023, when it shall expire.
provided that if neither party gives the notice set forth in paragraph C below, this
Agreement shall automatically renew itself for additionally periods of one (1) year and
each and all provisions shall remain in effect with the same force as during the original
term thereof.

If either the Board or the Union desires to meet for the purpose of negotiating changes or
modifications in the provisions of this Agreement, that party shall give written notice of
such desire to the other by certified or registered mail not more than one hundred fifty (150)
nor less than one hundred twenty (120) days prior to the expiration hereof.

In Witness Whereof, we affixed our signatures this 'l ﬁ day of JHJ [t J .
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APPENDIX A
WAGES AND CLASSIFICATIONS

2020-2021 2% GWI (Effective and retroactive to July 1, 2020)

NEXT
1-90 91 DAYS SCHOOL
DAYS -YR END YEAR
Classification Step 1 Step 2 Step 3
Cook Manager, High School, Middle School $19.71 $20.39 $20.80
Cook Manager, North School, South School $18.47 $19.17 $19.53
Head Cashier/Ala Carte Middle School $16.53 $16.96 $17.41
Head Cashier/Ala Carte High School $16.40 $16.82 $17.41
Second Cook, High School $15.93 $16.48 $16.97
Second Cook, Middle School $16.15 $16.36 $16.97
Second Cook, North School, South School $15.21 $15.66 $16.77
General Worker $14.31 $14.76 $15.72
2021-2022 2% GWI
NEXT
1-90 91 DAYS SCHOOL
DAYS -YR END YEAR
Classification Step 1 Step 2 Step 3
Cook Manager, High School, Middle School $20.10 $20.80 $21.21
Cook Manager, North School, South School $18.84 $19.55 $19.92
Head Cashier/Ala Carte Middle School $16.86 $17.30 $17.76
Head Cashier/Ala Carte High School $16.73 $17.16 $17.76
Second Cook, High School $16.25 $16.81 $17.31
Second Cook, Middle School $16.47 $16.69 $17.31
Second Cook, North School, South School $15.51 $15.97 $17.10
General Worker $14.60 $15.05 $16.03
2022-2023 2% GWI
NEXT
1-90 91 DAYS SCHOOL
DAYS -YR END YEAR
Classification Step 1 Step 2 Step 3
Cook Manager, High School, Middle School $20.50 $21.21 $21.64
Cook Manager, North School, South School $19.22 $19.94 $20.32
Head Cashier/Ala Carte Middle School $17.20 $17.65 $18.11
Head Cashier/Ala Carte High School $17.06 $17.50 $18.11
Second Cook, High School $16.58 $17.15 $17.66
Second Cook, Middle School $16.80 $17.02 $17.66
Second Cook, North School, South School $15.82 $16.29 $17.45
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FOR THE BOARD FOR UPSEU

Kevin E. Bayle, Ir.
UPSEU President
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General Worker I $14.89 $15.36 l $16.35
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